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e partise ayvres €O snter into colleszive nagod xat*#ng

OVl & suttiessor Sgreemens in accordsnce with Chapter 302, Publig
Laws 1%68 beginuning not later tnaﬁ Hovenbey 1 of ghe w&iﬂaﬁa@
- vear precsding the calendar vear in whieh this & Agreement explres

Any Agreemsnt so pagotiated $‘zm1 @w v tC all teachsers, bs ¥ &:—:Suf“%ﬁ ;

o wird £lng, tﬁa be submitted to the Board and the Aszociation Fop
aduption. ' '

Duxing negotiation, the Board and the Amaaﬁia ion @hui}
progend relevant data, exshange polnts of wiew and male propogalis

and counter-proposaiz. The Bosrd ehall provide the Association
wiih wll data im the public domnain,

, Helthey pariy in BILY W$¢mh$ammwam sahwil ¥ &v@ sy contsoel
cvsr the gelection of the serotisting rapresentntives of the ather
PRLLY. The parvitles mutually pledee thaot thedyr representatives shal
he clothaed with a&i~n@@@aaafy powey and aam&@@iiv Lo maka propossis
eonplder proposals, eand maka somusrproposuia s the oourse of
negotiations. However. i% iz ﬁtaaxsamaﬁ no daniative agrecmenst
reoashed during segotiations shall be considerss Bivdling wesil txvh
the Board =mnd the hssociation mhall off iﬁ%aziy adopt tham, '

1

2

oty

,

1. 3I¥ duriny the peviod of this agreeusht elther the Board
o the Sesociziion i t&lﬁ thal 1v s nevesssry 2o meet for 2he pezbiageiet: 3
a? Tevigwing the administretion of this RGgredssn or Lo ragalve
problans that may zrise 1% shall 9 inform e other party in writing
setting forth the proplen Lo m éﬁgﬁaaﬁang‘ The wn?&v Faceliving the
reguast shall o : '

ite represenitative o svvanges for a mesting
o discuss , 4 eeted within 10 scehool days. These
mestings are aob intended S0 Dypega the grisvanse procedursa.

e negotlated by the pariies, 1% shall be reduced 2o uxit;mgg and
submitted to the am&gé ared Wh@ Amgoniation Fu& adinption ' '

2. 3hmu1@ & mutually acceptable susedvent o this Auresmant
3
&,

by the partles suaept by an iostrusent in weitling ﬁudv gnscuted by
ooth parties. ~

This Agreeman® ahall oot ba @wﬁiﬁie& in whole or ip pard




&

B.

U e e g ey T B,
SRIBVANCE PR

JLEDURE /f IR T4 A

Befinition

| 1. B grievance is 8 =lalm by an ewmployee or his vepresentesive
that ke has suffered hars by the Interpretation, aspplicstion ov
violation of polleies, esgraswents, and administcvative decisicns
affeckting him, -

ol

3,

4o

£u

Progedurs

Binse it is lmporiont thad grisvancs
Fapidliy as possible.

An . Yaggrieved pe¥son® is the pevson oF paraons making the

slaim.

¢
Ly
o

A “party in intevest® iz PEFSOR OF DeXsons making the
spoeal and any perscp b0 mighi be reguired ¢o fske astica
or agningd whom acktion might bhe fskan in oxder to rvasolve
the olaim. ‘ -

Euypone

The purpodte of 4this procvefurs iz fo vesslvs, at the lowest
possible level, any grievance presemted. Both partlias
sgree thet these proceedings will be kept as informal and
comfidential an mway Do appropriazte at any level of the

procadure.

Any individual swploves st say time may sresent UL L SVINCSE
o his emplovar and have the grieveonces addusted, withiud
intervention ©f the bargaining representative, so lonw as
puch adjustment isx not inconsistent wiih the terms of this
Agrasment., o S ‘

S TS Y A

: 2 be processed az
the mmbeyr of Jdaves fndicated ot cach
level should bs considered as a maximm a0d svery efforg
ghould he made Lo expetite the process.  The thve Limits

pe
o

specifisd nay, howiver, be axbended by mubuel agvesement.

'So,

3

In the event a grievance is Filed at such time that iz
annot be processedt through all the steps in thiz grisvence

progedurs by the end of the school vear and, if left un-

rescived wntll the beglnning of the following school vear,
sotld resule In izvaeperable haore S0 B pardy iuv interest,
the time Limits sot foxrih hevein ghell b2 veduced o that
the grisvance procedurs may be axheuste? prioy o the end
of the schodl year o 28 zoon theresfier zg iz practicable.
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it shall be the gonesal penatios of il partiern in

reciess grievance provedures during tines which do nterfare
vaLh assigned Guiies, provided, however, in the event it is
agresd by the Roard to hold ¢he procsedings durdng regular
uarking hours, & taschar participeting i any levael of the
Elavancs procedure, with any representative of ‘the bosrd, ahall
e relessed frow assigned dutles withont lois of salary,

ol Bk

interest wo o
5

#.

4 & . ;iwgiim

B teacher with a geievanse shall first discuss it with
his pxincipel ov imwediste suserior. with the obisstive or
Yesolvring the matier informally. Re may at  his option,
designate 2 reprosentative €0 be prosewt. ALl leval ones :
grisvances aball be inizisted within five {3} school days after
the event or civounstense beiny orieves takes place, wnlasss ,
esditione or the Lerms of ¢his agvesssnt dictate =0 the comtrary.

ro Lewsl Two S ) SRR .
i€ the zgrisved person 1z not setialied with ¢he disposition .

of his grievance at Level One, or 4f no decisiocn has besn rendsred
within five (5} achool Gavs sfier prassntation of the grievance, =
he may file the grievance in writing with the Assoeliztion witols
{5]) school days afver the decision nt Level Ong op wan (10}
sehool days aftsr the grievancs was Prasonted, whichever isg
sooner. Within five {8} school davs after reoceiving the writhen
grievance, the hxsocievion mey refar it to the Supsrintendent of
Schoolg. ’

A

6. Level Thres ' I S

If the agorioved porson is nod satisfied with the disposition
2f his grisveance 2t the Level %we, of if we decision hasw bosn
Tendexed withia ten {10} achwol Saye aftar the selevance was
delivered to the Superintendent, ha may, within Five {8} gehool
days after s decision by the Buperintendent or £3fbesn {1583 ‘ :
- BEhool davs afieyr the grisvence was deliveraed to the Superintendent,
whichevar ls sooney, FeQuest in writing that the hegosiation /
subied® his grievance vo the Board of Bducatisn, IF the hesosiatics
daterminss that the grisvance iz %@?i%ﬁ%iﬁ&&gi%'@&y subwit s
grisvence co the Board of Edussiion withim (1%) swhooi days mfear
the receipt of & raquest by the aggrisved . person. A complaiat of
a stn-tenure tsasher which asrlsss by ressen of hile aot being
- Teeamployed shall nol bs sserisd bayond Lavel Three of EAVEY
grisvencs provedule. ' . .
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Ievel Four

If the agg:'icved pergon is not aatified with the diiswniﬁion S

of the grievance at Level Three; or if no decision has been renderad
within ten (10) school days after the grievence was delivered '
to the Board, the aggrieved person may, within five (5) school days, .
roquest in writing that the Associatisn submit his griewmce 'bo R
advisory arbitratien. If the Association determines

that the grievance is meritorious, it may elect to submit the ‘
grievance to advisory arbitration within fifteen (15) school

days after receipt of the request from the aggrieved person,

but shall first notify the Board of such decision,

'me arbitrator shall then be selected under the

les cf the American Arbitratzon As: ociatmne

'lhe fees and expensesd of the aﬁait.mtor ahall be

~shared equally by the partimo

___éts of Teachers to lbpmmmtion

Any indiv:ldml anployae of the district shall be assured
freedom from restraint, interference, eoercion, discrimination, or
reprisal in presenting hiz appeal, He shall have the right to
present his own appeal at any step or to dmigmte ‘a representative
(s) of the Association or other person of his own ehoosing to
appear with him at any step, ‘ L



TDesizice rendsred st Lovel Ons wh

whigh ere masatiefzctary 4o
the sggrioved perscn and i1l decimiens renSared at Levels
Two and Thres of the grievence procedure shall he ia writing
gatiing forth the declision end shall be transmitted prompily
o all purtliss in inierszt and g the Supprintedend exd the
Chairman of the PR & & Comsitiec.

Every sffort shall bs made to resolve ali grisvancss befors
thay feach Levsl ‘hess, s

4 tmacher shall continue o perforw all assigued duties hefare ,
and during any grisvence procsdwms initlated, but ehall sdvies |
kis supsricr tha% he is performing these dutiss under protest.

All documents, compusicaiions snd reseorde dsalimg with the
posensing of 5 grievence sball by filed in a separats grisvance
Tile and ahall not be kept in tkd perscanel fils of sny of
the participania, -

Fores for filling griavances, ssrving notices, taking sppesis,
making repords and resopmendations, snd other necessary docunsnia
shall te designed jointly by the Superintendsnt and the Asscciables

and glven approprlate distribubion so &5 to fuciliteie apsration

af the grisvance Wugedure

ALl moetivgs sud Dearings wnder this procedure shall nob bhe
sondusied in publie, _

-Any grievansss not Filed wilhin the preseribed time limite
et any level shall be cousidsred o waived,

If e grisvance affocts = group or olags of laasters, in only

cun gehool, the Amsccistion shall submié eush grisvances in
writing e% the Firet Lavsl, If a grisvamce affectc a growp

or slass of tenchers inm move fham ope sehool, Ths Azpoaiaticn may
suhalt such grisveuce 2o writing st the Firsd Lawel or Secend
Level, whichever is sppropriste,
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ASSOOIATION FRIVILEGRES

& Aﬁ&@ﬁiaﬁiﬁn? the New Jerzaey Edusstion

2k £ R '&

EQ?K@J&& %ii@% of the
23zocinbion, end the Nationsl BMucstion Assosiaiion shall be
rertltied o twwansect officisl Rssoplstion huaﬁaeas o 5wha@?
eropersy with ihe approval of ihe ??&%ﬁl&ﬁ

The Azeociation »nd its Towrsssnbatives shall heve the
erivijerse to wse school pulldings st all rveazonable hourg fuﬁ
meotlings wilth priow ngﬂﬁ?;l of the Supsrintendent.

bzy
f}g
£
f )
2
%1

. The Assogl W Bh
sxpendable offics ﬁﬂgﬂ
IE sush 5ugpli%a and ma

a1k %a&ﬂ&?ﬁWL@%”@ﬁwﬁmm
ies and other wmaterisls from bh@ Boars
ferials aXm %%ail@ﬂ1%1 :

Por purposes of processing geleveances, ths ﬁ%n&aﬁatzcn #hnli
have asuess o dats which ig,;ﬁ £ha gahi{@ uamaaa¢

&?ﬁﬁ@ﬁﬁam on repressnzatives shall ﬁ&ff&? uo loss of pay
for wibualily soheduled hearings, abo. ‘

i 5 ﬁi&ﬂfﬁ

3z

The Bonyd sgrees o continue lin poliwy @ﬁ h aving only
dunt oauss vg ths basis for oy ?ﬁﬁi”ﬂﬁ %&a s ] i*rt bonchers.

In any cvse of the. giﬁ; Hrp 1% iz agyeed

safors any ivas of » pasalie,
uniess the Doard pﬁﬂ%ié&& tne Avsociaticon with reasons foy
suoh awkion. o ) :

4
%

1
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TERCHING HOURS |

The srrival and departure times for all teschers shall

- be degignated. znd thelr botal schosl workday @ha L3 aoasxﬁf

of not more than eix (8) hours and Zoriy~five {45} minutes |
whaich shell iasiede a duty-frae lunch period of %hﬁ?tv {30}
minutes snd tine feschers are regulred o he present befors
school beging and afiaf dismissai tins.

‘ ﬁnasamgneﬁ time az provided thru the uviilization of
teacher aldes and special sublect teachsrs shall be used
for preparation. speciasl instruction or conferences.

; Un Pridsys or on days praceding holidsys or vacations,
the teavhers' day shall snd whaen the pupdls have laft
sohool grounds. The administestion may hold workshops on

these days with prior approval of the Asscciation or building
stafd involved. . o

X@aﬁh@rg 2nsil be 99rmzttad o leave the haﬁiazug auring
their soheduled duby-Sfree lunch paviods, after nueifying the
prineipal. However, in csses of swmorgensy, teachers 33&11 -
r&q&ixaﬁ to reanin in the building.

1. Tsachers may be veguired to remain afier the end of
the regulay workday, without sddizicnal compensation, for the
purpoess of sttendiny raculasy &ﬂﬁmﬁiﬁt rative ﬁr professional
meetings for (3} davs each month. Such meetings sheil begin

‘withiﬁ £10) mimutes after the student diomissal time and shall

run for po more thap forty-five (45) minutes. I additionsd
tine is nesded, students shall be dismigsed 22rly., :

2. Yhe noticze of any wectings ghall be given o the
teashers imvolved at least three (3] days prior to the meeting.

exvapt in ewtreme sircumstances. Tseachers shall have the

opporiunity to suogest items for the agenda.

%eaehaﬁ periicipeiion in hxtramﬁurViewL&z activities boyond
the regular workday shall be wolunisry, except that rulings by the

;iem@g ©Ff HEusation Aefining those sxtfa-curriculsr sctivities which

are part of » isacher's normal duties shall be contrelllng.

Toncher participsiion in £isld twrips which extend heyond
the teacher®s ln-~achool workday. and avﬁxazgﬁ% oy waekend tyvips
shall be volwtary.
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I‘h is rewgamaa vy the Doan
inpoziend aapeaﬁ of an aﬁwﬁm weat_,ena’x

g fh@ Ba&z'ﬁ W i'n wn%:ime its efi‘orﬁ %

o0Lak 8%, SEE g
tiee /Y2 ; ‘-;ah:.e, t:an avails _az' quaiiﬁ.eﬁ %@mher
s best intereste of the ﬁis&ﬁ.e'h as deensd ,
shyativoly femibieo

IDONSTEAGHING ‘m'ms |

seher sides for

The Bard sgrecs o R
the 196576 s&m& year,
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TEACHER EMPLOYMENT

The Board agrees to hire anly teachers holding} certificates

1ssued by the New Jerssy State Board of Exmminers for every regular

teaching assignment, : o
' Credit on the salary guide shall be given for previocus

“expsrience in public school teaching as iimited below, and f

militery expsrience up to a maximum of four (4) yeers, ,

. Each teacher employed undsr contract in Manroe Township
for ths 1968.69 sshool ysar, shall be placed on his proper sfgl— :
of the salary sohedule 2s of ths beginning of the 196970 seoh o
”uo : . . k ‘

A teacher in hie initial yu.r of enployment in Monroe

Township shall be given oredit on the salary giide, up to a

naximum of six (6) years. However, such teacher upon recoamendation :
of the Superintendent and spproval of the Board of Education, may
be credited with additional years beyond the (6) year meximum,

 Temchers shall be notified of their contract end salary
stetus for the ensuing year no later than April 15. ,
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SALARIES

Toe melaries of a1l teschers covered by this Agresmant ave
88t forlh In Schedile nax a‘wﬁcﬁ iz attached harste #0d made &
part hereol : S :

le Taachers wuy individumily elecht i have ten (10%) parcent
of their monthly sslavy deducted fom their pay. These Awnds
Shall be cald W thy tessher on the final pay day In June oe
50% on July 1% and 50% on Augugt 15, ‘ ‘

2, Whem a pey day falls ou op during & sehool holiday, vacstio:
oF weEkeend; Lesshers shall receive tholp pay dhecke on the last
previous working day. : , ; .

3o ‘Tesehmrs shall resgive thelr final chedks sud the ey

ezhedule Jor the following yvesr un the lash werking dey 3n June,
&2 deterndned by the nyinsdipel, o E

i
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ZEBAVHER ASC TONIENY
o i1 texchers shell by given w ‘m s potise of thelr
sxiary gohedules, class saz:i;m. ambj s sssigrments, ellding
@xaa;,gxm% and zo0m ssslgmments for t}w Fartheo wﬁng veur ot

later than June 30, or as soon therenfher aas sbelindatreiively
Faaeible, ’ '

. I’hﬁ aup@rm*mﬁmt shall assign m;ﬁ.i awmma.pm?r,teﬁ
wersmm@ to their specific positions within that subjeet ar
mﬁ,fu“ grade levels for which the Toard has gposinted the u.‘.,acé«ém
The Supwrintendent shall give notics of asst garents fo ’m;w
Lopchors Bs soon as pmtiaa%:e 2o

Lo bﬁ:mml% of teachers whr are sesigied o mre ;xﬁan ong
sehool gball be arranged se that sush teoshers @mé b i rad
# wegage in es h*’m.es intw»&@ml trevsl as iz conss atm& with
e needs of the dlsipiot. Sush teachers ghall be modified of
#oy changes in thelr schedules as goon 28 nraciicsble,

2. Teachers who o be roguired fo use thedr ow mniombiles
in the perfomance of thely dulles snd teschers who are sssigned
B moye than (1) sehool per dmy shell be mﬁ@m@@ﬁ for 513
meh repired travel ab the Tate of e (108) cmbs per miie
m:’ %31 driving done betwesn arrival ah '2:33@ firvgt location ab

the begiening »f thetr workdsy, svd the Lest lonstion &t tha
et of the workday, - :



TIANSPERS, REASSIGRMENTS, AMD PROMOTIONS

A teacher may apply for any wosiition ab By ftime. Suxh
application #hal)l bs in writing, s8drssszed o the Supsrintandent
of Schosis, -&%wliﬂat.@ma will be wonsidered should sush vecansy
ozouy, eidher during dhe sghool ya&x ap Guring the summer. Thig
appiiﬁat*@a ahull be renewed annusily.

) In £i1ling & vaosncy within ihe baygaining uaslt, ths boped
agrees o consldeyr full 1y the professionsl background and stiairments
s11 spplicantn. the lﬁngﬁn of time aach hae heen in the sohool
- System, and othey reievant faciors. The denision of the Board as

o the £illing of auch v&e&ﬁvmag shall. howaver, be fima&,

i*iimg vrmmetﬁnﬂai vacenclen Lo administrative position

the Eaaxd shall consider the professional sualifications, background,

sttainments, and other velevant faotors, including sexvice in the
school district, of all applicsnts from within ¢he school district,
as well a2z applizeants frow ouneide the sghool distrist. Ths 9ar€iws
retyniza, aﬂw@wax that the £illing of vasaneles at the suparviont
and admindstrative levels and the £iiling a newly sreated aug&r&‘“ary
&l &Qﬁﬁﬁiﬁﬁxﬁﬁi?& pasicions g & prarogative of the Board, and
the decizion of the Bowrd with f@*pmmt o such zatters shall be
fFinal.

The parties x@cmgﬁiz@th&%ﬁhangaa in grade and subjecs
a&zzﬁnmentﬁ amﬁ tzansfers bebtween schools will be neceszaly.
While ths vwight of Jetermination o asslgn or frvansfer a teacher
is vestwd in the Somrd, the Doard will nes, in EDY C08%, assign
or transfor & teachey withoun pricr discussion with snid tenchay ,
Such trapsfers no shanges of assigmesats gheil be oo a voluantary
basie whenever possiblis. In making involuntary sssigrments ow.
transfers. the convenlence and wishes of the individual Leachar
will ke honoved €0 the extent that these conslderstions &o noL
%aniiﬂi with the instrucilonal reguirsments and bost intsresis

the zchool systen and the puplls, |

ALL provizious of this article ﬁnaii also apply Lo summar
school, howme teaching, abd gpscial progrsm S
CALYL vacarciez shsll ba posted on eauh stafd %ulx*%‘ﬂ
bosrd. #Hotice shall isclude jﬂu title, job description,
eligibilicy requirevenis, iumsitrustions for naking applics iiﬂ?
345 th@ clozing date QMinii&va '

211 applicanis wiia be actified ip writing as soon ag
final select xﬁﬁm axe nade.
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e E LA PUP .
w% imapt thares Liomd per yesr,
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CRMULATIVE LEAVES

Lo Sick Leaves

1l 411 teachers shell be mﬁﬂed o (10) a:lck leave
days ench school year, provided, however, that should the
teacherts contract begin after the first official day of
school or terminate before the last official day of school,
he shall be entitled only to (1) gick leave davpermn

- mouth under mntmt.

2, In the event of abecmcé by a t.eu‘hor for illneas

. in excees of (5) econsecutive working days, the Board may

at its expense, reguire an examination by & phyaicm of
its chowe. .

Pmonﬂm

mtmhmmdlhem‘uued%m(s)dma
yeur for pereonal leave provided, however, that should
the teacherts contract begin after the first officlal
day of sehool or terminate before the lagt official day
of sehool, he shall be entitled o & prorated nupber of

r

- dayz based on the tine under contracts Aplication for

leave shall bo made to the building principals at least -
fortypeaight (LB) hours in advance of the day or days

" desired, if possible, If the principsl does mot appmﬁu

the reguest for leave, the teacher may spoeal to the
Superintendent of Schoolse Personal leave days not
taken shall sscumlate a8 sick leave dayss
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| TRUPORARY LIAVES OF ABSCENCE

As of the beginning of the 1965470 school year, tenchess
-ghall be snbitled %o the idllowing temporary non-accumlative
leaves of stwcence with full pay m&h school yem

¥ 1 Time m&eesary for sppearences in any legaa. prooecding connected
with the teosherts employment, except in the geseof a '
teacheris beinging suit a.gainé'a the Board, ,

% 2o Up % (L) days at any one time in the event

of the death of & teacher's spouse, child, parent,
byother, 5&31'.@2', op pamtninwlw. ,

% 3. Up to (2) matmonemmmwmwt&m death
L of & teacher's gistereinelsw, : '
soneinelen, daughtersine=lay, and any other zmiaer of the
i:medi&%e fonmily.

% he Other leaves of absoence with pmar wy be gmn’hed
. by the Bom for good rezsan.

Les.ves tsken pursuant to Seebion & ahove shall be in
eddition to any sick lesve to which that teacher is epfitieds
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hceumsiated 3ick Lesve - AT the option of the smployes, such

lnaves may be used, the leaws of ahssnoe wmmiw affeativey
when 2ll sick leawe Sa exhanatod,.

R Ammm pax’amw; - Although thiz polisy spplies specliiesily
4o Leruvre personnel , non-benure persomiel sust follow ths sawe
procsdures for notificstion and may be granted lsave and other
wenefite at the descreilionm of the Bourd of Bdusalios. o

{ther Wediesl Lawvs of Lhesnce

s}

{63

s
st

Fal
Lyt

21igivility - ALYl tenurs perscnoel

Hodification - AL n&qms;,s for lesve of abasnoe avat be in uz’i"txgg},

giving as wuth notics as pomsible, Requesls munt be accompsnied
b' g writisn stateneant f‘mm & physlcian "mb*i“ymg tha nw..; for wszs
jeuve srd the duratlon of the 1llness,

xvazﬁ} of leave - Init tial leawe shell be g%wzﬁaé ‘m‘tﬂl June 40 of
the sshoul yeer lssve batan.  Additional scbool pears of laaws By
e granted upon the writbern reguest of the empityss recelved ne
lster than July 1 7 “or the &d&”ﬁ@*‘ii"h‘{‘ yaae

Reinstalemnt - Baployzes shall returmn to aetive duty in ,artamba%
upon written requsst recelved no later than ths provicus Fuly 1.
xmm%wwnﬁ may take place during the sohool yesr only st the
sonverisnce of the sehook arveten, 4 writlep siatewspl frowm a phie
sinian ip veaulred verifyging that the arfp.ﬁajae iz abls Lo resums
all dutisg.

,.; .‘.w e ’ ™

{1} Tenre empl oymas shall retaln temars duping the perisd of
.e.%&‘?ﬁg- )

{3} Blue Croes/Shisld benefits for %enuwre employess ghell e
continusd For a pericd of 12 months Leginning with the
et f"wat:iv& date of leave, '

{1} Employee aha}.,ﬁ, not advancs on the *sa},arf peids whils o
leave However, if lssvs begins during a sshool gakr, oredli
stedl be g:a*em‘i’aeé a8 follewss
lezve bagism:%ng Dac, 1 = Mareh 31 o 4 year
Leave veginning &pril 1 or letewr o« 1 full yvesr

hesumulated Sisk lezve - A the aption of %he a‘a;,iagms‘ auch leavs

way be umed, Lhs lsave of sbsence bﬁc«ming affective when all alck
isewvs iz @ﬂ?z&ﬂﬁ%én

Nowetenure ;:arscmnal = Althaugh this palisy apslies speciiizally
to iewies personnel, non~tenye parsonnel must follow Lhe nams
srocadures fop mmiiwt on and may be granted leavs and of zze;’“
venelits a% the discretlion of the Board of Bducation
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, Other leaves of sbeenge with or vitheut pay andleap other
Banefits, ooy b grantsd by the Beard Top good rsason,

B Upon pelure from lsave granted pureusnt b Seedicr 4 of this

ARTICIE, & feaeheyr shell be sonsidered as IF he were actively
suployed by The Boawd dupieg the leawe and shell e placed

on the sslary aschedule 5% tho Jevel be would heve achieved

if he Ded not Desn absen®®, provided, however, that 4% the
gun of any nreovicusly granted ollitery oredit end the oredit
referred o In thisz ssotion shall siot sxessd o total of {4)
yeare, and ihat tiws spent on 2ald lesws ehall nol counk

-

tonmrd the Ddfilisant of the time reguirssents for sequiving
bonurs, 4 ieacher ghell wob rocsive lanvament credit for tims
epent o 5 ieews granded puresant %o Deotioms B oand ¢ of this
ARYICLE, mor aball sueh ime count foward the Fuifillment of
tha time requiressnls Tor aogulring tenusw. ‘

S A teacker reltursing from leswes pursuan? 4o this articls shell
y sosigned Lo Ghe gams positlon which v beld ab the Sime said
leave stmvanted o Lo o aublendlzlly sguivalent positios;

elae upo reiudn v akall o oaredited wilth all sick leave  asgu
welor bo the beglapning fo this leaws, ' ’

81t peguest fer and grantlieg of Jsaves shall b in wrlting.
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PROFESSIONAL DEVELOPMENT AND

EIUCATIONAL IMPROVEITIT

tenury teachers toking praduste sourses nob nesded %o maintain
present ser'ification end gppvved by the Superiniendsnt shall bs

reimhurged %o & mucimn of $300 per yoar {Seplember « Augost) for

taition and registration fess.
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" IAURANCE PROTECTION

Az of the beginning of the 196970 sclwol year, the Board
shall provide the heslth-vare inmirance protection degignated
belows The Board shall pay the full prentum for each teacher
&nd in casdvhers sppropriaie for feodlysies fegurence coversge,

- la ?@m} sk fm‘m-w@wg &3 dulined by careier Ww is zn the
employ of the Ruard, the Board ghall make paynent of issuronce :

pradume to provide dnsurarce coverege for the fll tmelve (12)
month paxriod eommencing Sgptm lot ans ending Avgost Jiat. L

20 ,vaﬁﬁmﬁ of the heel thmcare. {mmarance pmgm‘am S
be detallsd in master policiss and contrests and ohsll imoleder

~ Hue Cross, Hues Shisld, and Rider Js

_ The Board agrews 9 install a group major medicsl plan iz
uhloh cach tescher may pariiecipats at B4s own option and

MmO O P R



do

" ¥ho Board agroes to abdde By the lmm of the State
of New Jersey, federal lzwe, snd smiiags of the Beaw Jorsey
8tate Compissiomer of BEfucation sof the Wew Jaraey Rage

- Bosxd of Bdupetion which have s effect of lew,ia :wmﬂ. '
to the protection of individusls and the pureuit of scademic
. fresdom by teschers. - o e |
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MISCELIANEOUS PROVISIONS

if eny provisicn of tels Agresment or any apsiisation

L 4

of this Agrsement %o any 3masher or grovp o Saschsrs neld 4o

he contrary to luw, then smeh wprovizion or sppliecation 2hell not
b4 by 3

be desnsd velid snd subsinticg, exosph to the sxtent peralited oy
law, wab ell other provisions or applicatione shall sonbinae
in full forse and effeet. -

twecter. horslefors of hevealter sxssuwbsd, shell be aubisat Lo and
sarsistent with the terze end conditione of this Agreemand.

If en dndividusl contwact sostaine any langusgs ingonsistent wiih
tnie Ageasnent, Shin hgvesssnt, durisg iis durntion sheil he ‘
conlerslling. ’ ‘ -

tny fpdividueel contrsst betussn e Bonrd sad an individuel
prt

The Hoard snd the fssoslatlon agese Shat thers abell be ne
dlserindnetion ang that all pratioss, proceduves, and peliciss
of the schonl erster shall ¢lewrly awmenplify that thers ie wo
cloerimlzating dn the dirisg, training, eselgnvemt, mromotl e Br
o diselpiing of feachsrs o iv the sppifcetion op adpinietentiom
of tols sgresmmal on the esis of rave, ovesd, solor, eeiizion

2

raticpnd wrigln, sex, domicils, or waribel status,

Sopdes of this Agreosment shell b rsurofuosd ad the gupange

o Bhe Bosrd withim tndrty {30) days afber ihe Agvesment

Y

is aigned end presented to &1l {eachers now employesd o meranfhar
smployed, during terw of fuie sgrwermsni, ’

Whsnever sny B
of the paetien o
meoyieions of Ghis Agreelent,

" Ay ELP 3 : s
#% the Tellowlng adcrmsses,

otioe 15 vaquired fo be given by eltler
a Lhis dgrosment 1o the obher, g:;z::’mmm Ter L
wey parly shsll 4o so i widiny

4 Y 2 N A . " 3 E)
i. AT by Asgosiailon, to Bourd alt
b4 3 Soow LT gl
B, Gralg Gilosed
2.0. #2, 8o A5
rrospact Flaing

“
*

fo

e Tmen Dtatiow Hoad
Grantury, Hew Jeresy

s Lf by Bosrd, to Seseviatice st

Gphoel H0. 1
dpmsburg, Fav Jevsey
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The parties sgles o @ssxmbl* shoa Joing Eﬂ;»d‘uc:ﬁ*imnai Cramgil
for the purpose of studving snd mak img rwummuahmw regaraing
mabiars related to ssﬁm:?ativzma The Councll shall consisg of siw (&

menbers, thxee ef;::’sé %o be appointed Ly e&ﬁh party. The fizsv
weetdng shall he hald no E.at-w than Ccetober 15, 1969, The Joint

Instructicasal C:e.mm::il wiil establizh its own roles and progedures
with ¢he ﬁhfj sebive of man&zztg resthmendetiong 0 the Board of
Edugation for its sonsideration.

) A A
The Joint Instructional Council shail keTe)d uamrns or infrince
Hpan areas that ave deenmed o De an “'imﬂif;'iwaﬂva fupnstion of the
BLn00lL, '

!
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